
 

 

 

 

St. Edan’s National School 
 

Child Protection Policy 

 
Children and young people have a fundamental right to be protected from harm. Children and young people 

have a right to expect schools to provide a safe and secure environment. 

 

We at St. Edan’s National School have a primary responsibility to protect our students by ensuring that 

everyone who works in the school has clear guidance on the action that is required where abuse or neglect of 

a child is suspected. The overriding concern must be the care, welfare and safety of each student. 

The staff of our school will adopt a code of practice for their behaviour towards students (see below). 

 

What is Child Abuse? 
 

Abuse may be perpetrated in the following ways: 

 

Neglect: The persistent or significant lack of care or the failure to protect a child from exposure to 

danger resulting in the significant impairment of the child’s health or development. 

 

Physical: Physical injury to a child, whether deliberately inflicted or knowingly not prevented. 

 

Sexual: Exploitation of a child for another’s own sexual gratification; the involvement of children in 

sexual activities of any kind (including exposure to pornography) which they do not 

understand, to which they are unable to give informed consent or which violate normal 

family roles. 

 

Emotional: Persistent or significant emotional ill-treatment or rejection, resulting in severe adverse 

effects on the emotional, physical, and/ or behavioural , development of a child. 

 

Guidelines for Recognition of Child Abuse 
 

It is important to stress that, no one indicator should be seen as conclusive in itself of abuse: it may indicate 

conditions other than child abuse. All signs and symptoms must be examined in the total context of the 

child’s situation and family circumstances. There are commonly three stages in the identification of child 

abuse. These are 

 

• Considering the possibility 

• Looking out for signs of abuse 

• Recording of information 

 

The Designated Liaison Officer in our school is the 

principal, Ms. Sarah Byrne and the Deputy DLP is Mrs. Miriam Kehoe 

 

Mandated Persons 
The Children First Act, 2015 has placed a statutory obligation on specific people to report child protection 

concerns that are at or above a threshold of harm (as defined in that Act) to Tusla. Such persons are referred 

to as “mandated persons” under the Act. All teachers who are registered with the Teaching Council are 

mandated persons under the Children First Act, 2015. 



In accordance with section 2 of the Children First Act, 2015 the defined threshold of “harm” in relation to a 

child is as follows: “harm” means, in relation to a child 

• assault, ill-treatment or neglect of the child in a manner that seriously affects or is likely to seriously affect 

the child’s health, development or welfare 

• sexual abuse of the child, whether caused by a single act, omission or circumstance or a series or 

combination of acts, omissions or circumstances, or otherwise;” 

In accordance with section 2 of the Children First Act, 2015 please note the following: 

• “ill-treatment” means, in relation to a child, to abandon or cruelly treat the child, or to cause or procure or 

allow the child to be abandoned or cruelly treated 

• “neglect” means, in relation to a child, to deprive the child of adequate food, warmth, clothing, hygiene, 

supervision, safety or medical care; 

• “welfare” includes, in relation to a child, the moral, intellectual, physical, emotional and social welfare of 

the child.” 

 

 

Confidentiality 
All information regarding concerns of possible child abuse should only be shared on a need to know basis in 

the interests of the child. Information will only be given to persons who have any legitimate involvement or 

role in dealing with the issue. The provision of information to those who need to be informed is not a breach 

of confidentiality. 

 

Section 17 of the Children First Act, 2015 makes it an offence for a person to disclose information to a third 

party which has been shared by Tusla during the course of an assessment arising from a mandated report, 

save in accordance with law, or unless Tusla has given that person written authorisation to do so. Failure to 

comply with this section of the Act is an offence liable to a fine or imprisonment for up to six months or 

both. 

 

The DLP who is submitting a report to the Tusla or An Garda Síochána should inform a parent/guardian 

unless doing so is likely to endanger the child or place that child at further risk. A decision not to inform a 

parent/guardian should be briefly recorded together with the reasons for not doing so. 

 

In emergency situations, where the Tusla cannot be contacted, and the child appears to be at immediate and 

serious risk, An Garda Síochána should be contacted immediately. 

 

A child should not be left in a dangerous situation pending Tusla intervention. 

 

 

Protection for Persons Reporting Child Abuse  
The Protection for Persons Reporting Child Abuse Act 1998, provides immunity from civil liability to any 

person who reports child abuse ‘reasonably and in good faith’ to designated officers of Tusla or any member 

of An Garda Siochana. 

 

This means that even if a reported suspicion of child abuse proves unfounded, a plaintiff who took an action 

would have to prove that the reporter had not acted reasonably and in good faith making the report. 

 

The act provides significant protection for employees who report child abuse. These protections cover all 

employees and all forms of discrimination up to and including dismissal. 

 

 

Criteria for Mandated Reporting: Threshold of Harm 

Under the Children First Act, 2015 registered teachers as mandated persons are required to report to Tusla 

any knowledge, belief or reasonable grounds to suspect that a child has been harmed, is being harmed, or is 

at risk of being harmed. The Act defines harm as assault, ill-treatment, neglect or sexual abuse, and covers 

single and multiple instances. 



Neglect 
Neglect is defined as “to deprive the child of adequate food, warmth, clothing, hygiene, supervision, safety 

or medical care”. The threshold of harm, at which a registered teacher as a mandated person has a statutory 

obligation to report to Tusla under the Children First Act, 2015 is reached when he or she knows, believes or 

has reasonable grounds to suspect that a child’s needs have been neglected, are being neglected, or are at 

risk of being neglected to the point where the child’s health, development or welfare have been or are being 

seriously affected, or are likely to be seriously affected. 
  

Emotional Abuse/Ill-Treatment 
Ill-treatment is defined as: “to abandon or cruelly treat the child, or to cause or procure or allow the child to 

be abandoned or cruelly treated”. Emotional abuse is covered in the definition of ill-treatment used in the 

Children First Act, 2015. The threshold of harm, at which a registered teacher as a mandated person has a 

statutory obligation to report to Tusla under the Children First Act, 2015 is reached when he or she knows, 

believes or has reasonable grounds to suspect that a child has been, is being or is at risk of being ill-treated 

to the point where the child’s health, development or welfare have been or are being seriously affected, or 

are likely to be seriously affected. 
  

Physical Abuse 
Physical abuse is covered in the references to assault in the Children First Act, 2015. The threshold of harm, 

at which a registered teacher as a mandated person has a statutory obligation to report to Tusla under the 

Children First Act, 2015 is reached when he or she knows, believes or has reasonable grounds to suspect that 

a child has been, is being or is at risk of being assaulted and that as a result the child’s health, development 

or welfare have been or are being seriously affected, or are likely to be seriously affected. 
  

Sexual Abuse 
A registered teacher as a mandated person who knows, believes or has reasonable grounds to suspect that a 

child has been, is being, or is at risk of being sexually abused has a statutory obligation to report this to 

Tusla under the Children First Act, 2015. Sexual abuse to be reported under the Children First Act, 2015 [as 

amended by section 55 of the Criminal Law (Sexual Offences) Act 2017] is defined as an offence against the 

child, as listed in Schedule 3 of the Children First Act, 2015. 
 

 

Procedures for Reporting Suspected (or disclosed) Child Abuse. 
If a student makes a disclosure to a member of staff which gives rise to concerns about possible abuse, or if 

a member of staff has concerns about a student, the member of staff must act promptly. 

 

She/ he should not investigate – this is a matter for the social services – but should report these concerns 

immediately to the Principal in writing. In St. Edan’s National School, the Principal is the designated liaison 

person for such issues. The Principal will decide whether, in the best interests of the child, the matter needs 

to be referred to the director of community care. If there are concerns that the child may be at risk, the 

school is obliged to make a referral. Unless there are concerns that a parent may be the possible abuser, the 

parents will be informed immediately. 

 

As all teachers are mandated people, they may also report an issue themselves. If this happens, they should 

inform the Principal of their reporting.   

 

If a complaint about possible child abuse is made against a member of staff, the Principal must be informed 

immediately. The above procedure will apply unless the complaint is about the Principal. Where the matter 

is referred to the director of community care, the member of staff will be removed from duties involving 

direct contact with pupils and may be suspended from duty as a precautionary measure pending an 



investigation by the social services. The chairperson of the Board of Management will be informed 

immediately. 

If a complaint is made against the Principal, the staff member receiving the complaint should immediately 

inform the chairperson of the Board of Management. 

 

It should be noted that information given to staff members about possible child abuse cannot be held “in 

confidence”. In the interests of the child, staff may need to share this information with other professionals. 

However, only those who need to know will be told. 

 

Handling Disclosures from Children   

 
What do I do if I am worried that a child is being abused? 

 

• I have concerns about a child’s welfare 

• I discuss the situation with the DLP – Ms. Byrne 

• I still have concerns 

• The DLP will refer the case to social services within 48hours 

 
When information is offered in confidence the member of staff will need tact and sensitivity in responding 

to the disclosure. The member of staff will need to reassure the child, and retain her trust, while explaining 

the need for action and the possible consequences, which will necessarily involve other adults being 

informed. It is important to tell the child that everything possible will be done to protect and support her but 

not to make promises that cannot be kept e.g. promising not to tell anyone else. 

The following advice is offered to school personnel to whom a child makes a disclosure of abuse. 

• Listen to the child 

• Take all disclosures seriously 

• Do not ask leading questions or make suggestions to the child 

• Offer reassurance but do not make promises 

• Do not stop a child recalling significant events 

• Do not over react 

• Explain that further help may have to be sought 

• Record the discussion accurately and retain the record 

 

Records 
Appropriate records and documentation will be kept secure and confidential on a need to know basis, 

separate from school records. This information should then be passed onto the DLP. 

A written statement of the allegation should be sought from the person/agency making the report. The DLP 

should always inform the Chairperson of the Board of Management. 

 

Allegations Against a Member of Staff 
School employees, other than the DLP who receive allegations against another school employee, should 

immediately report the matter to the DLP. School employees who form suspicions regarding conduct of 

another school employee should consult with the DLP. 

The employee, the chairperson and DLP should make the employee aware privately 

 

a) An allegation has been made against her/him 

b) The nature of the allegation 

c) Whether or not the Tusla or Gardai has been/will be/must be/should be informed. 

 

The employee should be given a copy of the written allegation and any other relevant documentation. The 

employee should be requested to respond to the allegation in writing to the board of Management within a 

specified period and told that this may be passed to the Gardai, Tusla, and legal advisers. 

 



The priority in all cases is that no child be exposed to unnecessary risk. Therefore, as a matter of urgency, 

the Chairman should take any necessary protective measures. These measures should be proportionate to the 

level of risk and should not unreasonably penalise the employee in any way unless to protect the child. 

 

If the nature of the allegations warrants immediate action in the Chairperson’s opinion, the Board of 

Management should be convened to consider the matter. This may result in the Board of Management 

directing that the employee absent him/herself from the school forthwith while the matter is being 

investigated (administrative leave). 

 

Child Protection Practices 

The staff and BOM of this school have identified the following as areas of specific concern in relation to 

Child Protection. The following practices should be adopted: 

Visitors/Guest Speakers 
Guest speakers and visiting teachers of varying disciplines, employed by the BOM of St Edan’s NS to 

perform specific duties, will not be left work with a class alone. 

Intimate Care Needs 
In all situations where a pupil needs assistance with toileting/intimate care, a meeting will be convened, after 

admission and before the child starts school, between parents/guardians, class teacher, special needs 

assistant, SEN Coordinator and/or Principal/Deputy Principal and if appropriate the pupil. The purpose of 

the meeting will be to ascertain the specific needs of the child and to determine how the school can best 

meet those needs. The staff to be involved in this care will be identified and provision will be made for 

occasions when the particular staff involved are absent. 

Toileting Accidents 

Clean underwear and suitable clothing will be kept in the school so that if a pupil has an ‘accident’ of this 

nature, they will in the first instance be offered fresh clothing into which they can change. 

If the pupil for whatever reason cannot clean or change themselves and the parents/guardians cannot be 

contacted, the child will be assisted by members of staff familiar to the child. In such situations, two 

members of staff should, when possible, be present. A record of all such incidents will be kept and parents 

will be notified. 

Use of School Toilets 
The school toilet facilities are not open to the public. Children’s toilets are for the sole use of the students of 

St Edan’s NS and are not suitable for parents, visitors or children not attending this school. Our students 

may use the toilets within the school opening hours. Staff toilets are for staff use only, this includes 

visitors/guest speakers/guest teachers. Staff toilets are not open to the public. 

One-to-one Teaching 
It is the policy in this school that one-to-one teaching is often in the best interest of the child. Every effort 

will be made to ensure that this teaching takes place in an open environment.  

Attendance 
Our school attendance will be monitored as per our Attendance Policy. With regards to Child Protection, we 

will pay particular attention to trends in non-attendance. We will also monitor non-attendance in correlation 

with signs of neglect/physical/emotional abuse. All parents and children will be made aware of attendance 

rules and their implications as laid down in the Education Welfare Act (2000). The school’s Attendance 

Policy outlines the procedures parents and children should use when contacting the school if there are 

absences or concerns of an educational/personal/family matter. 

Behaviour 
Children are encouraged at all times to play co-operatively; inappropriate behaviour will be addressed under 

our Code of Behaviour. If an incident occurs which we consider to be of a sexualised nature we will notify 

the DLP who will record it and respond to it appropriately. 



Bullying 
Bullying behaviour will be addressed under our Anti-Bullying Policy. If the behaviour involved is of a 

sexualised nature or regarded as being particularly abusive, then the matter will be referred to the DLP. 

Communication 
Every effort will be made to enhance pupil-teacher communication. If pupils have concerns they will be 

listened to sympathetically. The SPHE/Oral Language/RSE programmes allow for open pupil-teacher 

communication, which is hoped will aid the pupil-teacher relationship. Parents are encouraged to make an 

appointment with the class teacher/principal if they wish to discuss their child’s progress. 

Internet Safety 
It is the intention of the Principal and Staff at St Edan’s to ensure that child protection concerns will be 

addressed in the school’s Internet Acceptable Use Policy. Children will be made aware of Internet Safety 

through class lessons.  

Private meetings with pupils 
It is recognized that there will be occasions when staff must see children on their own. Staff should be aware 

of the dangers which may arise from such private interviews with individual students. It is recommended 

that as far as possible: 

 

• Such interviews should take place in a room with visual access or with the door open. 

• The door to the room should never be locked. Whenever possible try to ensure that other members of 

staff or students are working close by during the time of the meeting. 

• Take just as long as is necessary to complete the business of the lesson or interview. 

• Wherever possible sit opposite the student rather than side-by-side. 

• Avoid unnecessary physical contact with the student. 

• Be aware that attempts to comfort a student by any form of physical contact can be open to 

misinterpretation. 

• If you are placed at risk by the action of a student (e.g. suggestive words or actions by the student) 

you should end the interview immediately. You should immediately find another member of staff 

and tell her/him what has happened. You should also inform the principal and confirm details in 

writing to the Principal as soon as possible. 

 

 

Physical contact with students 

 

As a general rule, staff are advised not to make unnecessary physical contact with students. However, it is 

unrealistic and unnecessary to suggest that staff should touch pupils only in emergencies 

 

• A distressed student, especially a younger one, may need reassurance involving physical comforting 

such as a parent would provide. Staff should not feel inhibited from providing this. 

• Staff should never touch a child who has clearly indicated that she is, or would be, uncomfortable 

with such contact – unless it is necessary to protect the child or others or property from harm. 

• Staff should not do things of a personal nature for children that they can do for themselves. 

• Physical punishment is illegal as is any form of physical response to misbehaviour – unless it is by 

way of restraint. 

• Staff who have to administer first aid to a pupil should ensure wherever possible that it is done in the 

presence of others. However, no staff member should hesitate to provide first aid in an emergency 

simply because another person is not present. 

• Following any incident where a member of staff feels that her/his actions have been or may be 

misconstrued a written report of the incident should be submitted immediately to the Principal. 

• We as a staff will not engage in rough physical games including horseplay, apart from structured 

sports activities. 



Choice of teaching materials 
 

Teachers should avoid using teaching materials, the choice of which might be misinterpreted or reflect 

upon the teacher’s motives for the choice. 

 

When using teaching materials of a sensitive nature teachers should be aware of the danger that their use 

may be criticized after the event. If in doubt about the appropriateness of any material, the teacher 

should consult the Principal before using it. 

  

 

Relationships and attitudes 

 
Staff should ensure that their relationships with students are appropriate to the age, maturity and sex of 

the students and that their conduct does not give rise to comment or speculation. Attitudes, demeanour 

and language all require care and thought when dealing with older children. Staff will never let 

allegations made by a child go unrecorded or unchallenged. 

 

 

 

General Record Keeping 
Every school keeps records covering a number of matters, about students who have been admitted to the 

school. St Edan’s NS make every effort to adhere to the following principals: 

• Information is processed  lawfully, fairly, and in a transparent manner 

• Information is collected for specified, explicit and legitimate purposes 

• Information collected is adequate, relevant and limited to what is necessary for the purpose it is 

processed 

• Information is kept accurate and inaccurate data is rectified without delay; 

• Information is kept secure 

  

Supervision 
The school’s Supervision Policy will be followed by all staff to ensure that there is comprehensive 

supervision of children at all times. 

 

 

 

Complaints from Children and Parents:  
There are posters displayed for children on how to report if something is wrong or bothering them. The 

school will follow the procedures outlined earlier in this policy when dealing with a disclosure. The school 

will endeavour to ensure that children are comfortable reporting any such issues without fear. The school 

also has a Parental Complaints policy in place to enable parents to complain using the correct procedures. 

Again, the objective of this is to allow parents voice concerns in a safe environment without prejudice. 

 

 

 

 

 

 

 

 

 

 



Child Safeguarding Risk Assessment 

In accordance with section 11 of the Children First Act 2015 and with the requirement of Chapter 8 of the 

Child Protection Procedures for Primary and Post-Primary Schools 2017 the following is the Written Risk 

Assessment of St Edan’s NS which was completed in May 2020. 

The Risk Assessment can be found at the end of this policy.  

In undertaking this risk assessment, the Board of Management has endeavoured to identify as far as 

possible the risks of harm that are relevant to this school and to ensure that adequate procedures are in place 

to manage all risks identified.  While it is not possible to foresee and remove all risk of harm, the school has in 

place the procedures listed in this risk assessment to manage and reduce risk to the greatest possible 

extent. 

Child Protection Contacts 

• Designated Liaison Person: Ms Sarah Byrne 

• Deputy DLP: Mrs. Miriam Kehoe 

• Enniscorthy Garda Station, Parnell Rd, Templeshannon, Enniscorthy, Wexford 053 9242580 

• Tusla: Child and Family Agency , Ely House, Ferrybank, Co Wexford 053 9198201 

  

 

 

 

 

 

 

 

 

 

 

 

 

 



Child Safeguarding Statement 

St Edan’s National School is a primary providing primary education to pupils from Junior Infants to Sixth 

Class. 

In accordance with the requirements of the Children First Act 2015, Children First: National Guidance for 

the Protection and Welfare of Children 2017, the Child Protection Procedures for Primary and Post Primary 

Schools 2017 and Tusla Guidance on the preparation of Child Safeguarding Statements, the Board of 

Management of St Edan’s NS has agreed the Child Safeguarding Statement set out in this document. 

The Board of Management has adopted and will implement fully and without modification the Department’s 

Child Protection Procedures for Primary and Post Primary Schools 2017 as part of this overall Child 

Safeguarding Statement. 

The Designated Liaison Person (DLP) is Sarah Byrne. 

The Deputy Designated Liaison Person (DDLP) is Miriam Kehoe. 

 

The Board of Management recognises that child protection and welfare considerations permeate all aspects 

of school life and must be reflected in all of the school’s policies, procedures, practices and activities In its 

policies, procedures, practices and activities, the school will adhere to the following principles of best 

practice in child protection and welfare: 

The school will: 

• recognise that the protection and welfare of children is of paramount importance, regardless of all 

other considerations; 

• fully comply with its statutory obligations under the Children First Act 2015 and other relevant 

legislation relating to the protection and welfare of children; 

• fully co-operate with the relevant statutory authorities in relation to child protection and welfare 

matters 

• adopt safe practices to minimise the possibility of harm or accidents happening to children and 

protect workers from the necessity to take unnecessary risks that may leave themselves open to 

accusations of abuse or neglect; 

• develop a practice of openness with parents and encourage parental involvement in the education of 

their children; and 

• fully respect confidentiality requirements in dealing with child protection matters. 

• The school will also adhere to the above principles in relation to any pupil with a special 

vulnerability. 

  

The following procedures/measures are in place: 
In relation to any member of staff who is the subject of any investigation (howsoever described) in respect 

of any act, omission or circumstance in respect of a child attending the school, the school adheres to the 

relevant procedures set out in Chapter 7 of the Child Protection Procedures for Primary and Post-Primary 

Schools 2017 and to the relevant agreed disciplinary procedures for school staff which are published on the 

DES website. 



In relation to the selection or recruitment of staff and their suitability to work with children, the school 

adheres to the statutory vetting requirements of the National Vetting Bureau (Children and Vulnerable 

Persons) Acts 2012 to 2016 and to the wider duty of care guidance set out in relevant Garda vetting and 

recruitment circulars published by the DES and available on the DES website. 

In relation to the provision of information and, where necessary, instruction and training, to staff in respect 

of the identification of the occurrence of harm (as defined in the 2015 Act) the school: 

• Has provided each member of staff with a copy of the school’s Child Safeguarding Statement 

• Ensures all new staff are provided with a copy of the school’s Child Safeguarding Statement 

• Encourages staff to avail of relevant training 

• Encourages Board of Management members to avail of relevant training 

• The Board of Management maintains records of all staff and Board member training 

  

In relation to reporting of child protection concerns to Tusla, all school personnel are required to adhere to 

the procedures set out in the Child Protection Procedures for Primary and Post-Primary Schools 2017, 

including in the case of registered teachers, those in relation to mandated reporting under the Children First 

Act 2015. 

In this school the Board has appointed the above named DLP: Sarah Byrne as the “relevant person” (as 

defined in the Children First Act 2015) to be the first point of contact in respect of the child safeguarding 

statement. 

All registered teachers employed by the school are Mandated Persons under the Children First Act 2015. 

In accordance with the Children First Act 2015, the Board has carried out an assessment of any potential for 

harm to a child while attending the school or participating in school activities. A written assessment setting 

out the areas of risk identified and the school’s procedures for managing those risks is attached as an 

appendix to these procedures. 

This statement has been published on the school’s website and has been provided to all members of school 

personnel, the Parents’ Association (if any) and the patron.  It is readily accessible to parents and guardians 

on request. A copy of this Statement will be made available to Tusla and the Department if requested. 

  

This Child Safeguarding Statement will be reviewed annually or as soon as practicable after there has been a 

material change in any matter to which this statement refers. 

 

We realise the important role teacher’s play in identifying potential cases of child abuse. All staff have a 

total commitment to child protection. We endeavour to raise children’s awareness about themselves and to 

develop a trusting climate in which our children feel able to talk and share their thoughts and feelings. 

 

3. Important Contact Details 

  

 

           *See attached child protection policy procedure sheet from Dept. Of Education.  

 

 

 



This policy is followed and enforced by the entire St. Edan’s School community at all times.  

 

This policy is reviewed annually and available on our school website or in physical format on request. 

 

  

 

Ratified by the Board of Management of St. Edan’s National School on: 22/09/2022 

 

 

Signed: Dean Paul G Mooney 

 

Chairperson of the Board of Management 

 

Date: 22/09/2022 


